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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Workers Period of Intended Employment 

3. First Date * 4. Last Date *
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *

If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes  No

6. Anticipated days and hours of work per week  (an entry is required for each box below) * 7. Hourly Work Schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : ____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : ____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. * 

(Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 

$ _____  .___

8c.  Per * 

 HOUR
 MONTH

8d.  Piece Rate Offer § 

$ ______.___

8e.  Piece Rate Units / Estimated Hourly Rate / 
Special Pay Information § 

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be
performed and wage offers attached to this job offer? *

 Yes  N/A

10. Frequency of Pay: * Weekly  Biweekly  Other (specify):  ___________________________________

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Farm Worker

12 8 7/1/2023 5/1/2024
✔

56

8

8

8

8

8

8

8

✔

7 00

4 00
✔

• Harvest collection
• Harvest packaging
• Planting of plants
• Spraying of fertilizers
• Pest Control
• Cleaning services
• Pruning
• Plant covering
• Cleaning of areas
      Equpment
      Facilities
• Loading and unloading of materials
• Sowing area preparation

09 17 ✔

✔

✔ N/A

All required state deductions. Amounts not known.
Also, any intentional destruction of tools and/or property will be deducted. Any intentional
damage or damage by negligence to the housing, furniture, or household equipment will also
be deducted.

11/30/2025
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B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None  High School/GED  Associate’s  Bachelor’s  Master's or higher  Other degree (JD, MD, etc.)

2. Work Experience: number of months required.
*

3. Training: number of months required. *
4. Basic Job Requirements (check all that apply) §
 a. Certification/license requirements  f. Exposure to extreme temperatures
 b. Driver requirements  g. Extensive pushing or pulling
 c. Criminal background check  h. Extensive sitting or walking
 d. Drug screen  i. Frequent stooping or bending over
 e. Lifting requirement ________ lbs.  j. Repetitive movements

5a. Supervision: does this position supervise 
the work of other employees? *  Yes    No 5b. If “Yes” to question 5a, enter the number 

of employees worker will supervise. § 
6. Additional Information Regarding Job Qualifications/Requirements. *

(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below) 

C. Place of Employment Information
1. Place of Employment Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information. (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes  N/A

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing (check only one) *
 Employer-provided  Rental or public

(including mobile or range)

7. Total Units * 8. Total Occupancy *

9. Identify the entity that determined the housing met all applicable standards: *
 Local authority  SWA     Other State authority  Federal authority  Other (specify): _________________

10. Additional Housing Information. (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes  N/A

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY Page 2 of 8 

H-2A Case Number: ____________________ Case Status: __________________ Determination Date: _____________ Validity Period: _____________ to _____________ 

✔

3 0

✔ 50

✔

✔

✔

✔

✔

11/30/2025

Workers will also be standing up for long periods; will climb hills; and will carry boxes and bags
weighting up to 50 pounds.

Carretera 782, Km 7.3, Barrio Ceiba

Cidra Puerto Rico 00739 Cidra

None

✔

Carretera 782, Km 7.3, Barrio Ceiba

Cidra Puerto Rico 00739 Cidra

✔ 1 8

✔

Housing is located at the place of employment. It is a concrete house with 2 bedrooms of 10
square feet and one of 20 square feet. It has living room, dinning room, bathroom, fully
equipped kitchen, 4 air conditioning units, new windows, screens, new doors, new kitchen
cabinets.

H-300-23114-959116 Full Certification 06/20/2023
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E. Provision of Meals
1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
 (Please begin response on this form and use Addendum C if additional space is needed.)

2. The employer: *
 WILL NOT charge workers for meals.

 WILL charge each worker for meals at $ ______ . _____ per day, if meals are provided. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment
(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

G. Referral and Hiring Instructions

Housing provided free of charge to workers has convenient cooking and kitchen facilities
where workers may cook their meals. It has stove, refrigerator, microwave oven, sink, cabinets
and all is furnished free of charge to the workers.

A full service supermarket is within easy access from the place where the workers will
stay. Employer will provide free transportation to and from the supermarket on a weekly basis.

✔

Because the housing provided free of charge to the workers is located at the place where they
will work, there is no need to offer transportation from the housing to the place of employment.
Place of employment is literally within a few feet from the housing.

See Addendum C

15

59

46

00
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1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *

5. Website Address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this job
order? *

 Yes     No

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B.  This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course 
of a labor dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing.  If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other 
similar incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse 
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide family 
housing, the employer agrees to provide family housing at no cost to workers with families who request it.  20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance 
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be 
occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the employer provides evidence that housing has 
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).

All applicants will be referred to American Job Center closest to the place of employment and job advertisements will be
completed in accordance with the Instructions from the National Center. Domestic applicants will contact the American Job Center
closest to the place of employment.

Applicants are also encourage to contact employer by phone (787-327-6820) or email
(agromelendez0381@yahoo.com) and provide their resume. They are likewise encourage to come in person to our offices at
Carretera 782, Km 7.3, Barrio Ceiba, Cidra PR 00739, or mail their resume to PO Box 370355, Cayey PR 00737-0355.

All applications that meet the minimum experience requirement performing the related duties of the position will be consider.
Applicants will be interviewed either in person (if they are in Puerto Rico) or by telephone (if they are outside Puerto Rico and also
those in PR who prefer this method) during regular business hours from Monday to Friday. Only the employer has hiring authority.

+1 (787) 327-6820 N/A agromelendez0381@yahoo.com

N/A

11/30/2025
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6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173.  20 CFR 655.122(g).  When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers. 

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the 
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came 
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of 
employment, the employer must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed 
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of 
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s 
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of 
employment at no cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required 
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage
insurance.  20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions, 
if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment 
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact, 
worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the employer has merely 
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job 
order.  All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment 
has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when 
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a 
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed 
employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly 
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

11/30/2025
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee. 
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced 
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d), 
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places 
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  The records
must include each worker’s permanent address, and, when available, permanent email address, and phone number(s).  All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within 
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated 
representatives.  The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  The 
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the employer 
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the 
worker's absence.  20 CFR 655.210(f). 

11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest.  If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment.  If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued.  At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.  A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services 
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor.  In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable 

11/30/2025
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to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the employer agrees to return the 
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer, 
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer will also reimburse the worker 
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of 
employment.  The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s 
place of employment.  The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance 
order.  The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable 
common carrier transportation charges for the distances involved.  20 CFR 655.122(o). 

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place 
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s place of employment to the subsequent employer’s place of employment.  20 CFR 
655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks 
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees 
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker.  A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable.  In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B.  20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the 
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate 
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place 
of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health 
and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.  20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting 
addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order describes the 
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.  20 CFR 
653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto 
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both.  18 U.S.C. §§ 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

Melendez Ramos Edwin

President

11/30/2025
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For Public Burden Statement, see the Instructions for Form ETA-790/790A. 
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________       Validity Period: _____________ to _____________ 

A.9. Additional Crop or Agricultural Activities and Wage Offer Information
Crop 

ID Crop or Agricultural Activity Wage Offer Per Piece Rate Units / Estimated Hourly Rate / Special Pay Information 

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

03 Coriander
09 17

Hour Wage is per hour. $9.17 per hour.

01 Chillies
09 17

Hour Wage is per hour. $9.17 per hour.

02 Peppers
09 17

Hour Wage is per hour. $9.17 per hour.

11/30/2025

Full Certification 06/20/2023H-300-23114-959116

Page A.1 of A.1
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.2 Inbound/Outbound Transportation

Employer will pay the worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place for
which the worker has come to work for the employer, whether in the US or abroad to the place of employment. Employer will pay no
less than the most economical and reasonable carrier transportation charges for the distance involve. As for daily subsistence,
Employer will reimburse the worker no less than $15.46 per day and no more than $59.00 per day with receipts.

A.11 Pay Deductions - Overtime

It may come a time when workers may be asked to work extra, depending on the circumstances and the needs of the farm. If this
were to happen, employer will pay overtime at a rate of time and a half. Overtime will be paid after the first 40 hours per week.

a. Job Offer Information 1

b. Job Offer Information 2

11/30/2025
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.8a Job Duties - Hourly Schedule

There are two shifts:  One from 7:00AM to 4:00PM and a second one from 1:00PM to 9:00PM.  Also, work days are from Sunday to
Saturday, seven days a week. Workers will rotate shifts and days off.  All workers will be guaranteed 40 hours per week and two days
off per week.

A.8a Job Duties - Job Order in Spanish

Patrono: Primavera Hydroponics, Inc.
Direccion Fisica: Carr. 782, Km 7.3, Barrio Ceiba, Cidra PR 00739
Telefono: (787) 327-6820
Email: agromelendez0381@yahoo.com
Persona de Contacto: Edwin Melendez Ramos, Presidente
Plaza Disponible: Trabajador Agricola
Numero de Plazas: 8
Requisitos Minimos: 3 meses de experiencia; Exposicin a temperaturas extremas; Empujar o tirar mucho; Sentarse mucho tiempo o caminar; Agacharse o agacharse con frecuencia; Movimientos repetitivos; Periodos largos de pie; Subir cuestas; Cargar cajas y sacos; Requisitos de levantar 50 libras
Duracion: 1 de julio de 2023 a 1 de mayo de 2024
Salario: $9:17/hora Tiempo Extra: $13.75/hora Frecuencia de Pago: Bisemanal
Deducciones: Todas las deducciones requeridas por ley. Cantidades no conocidas. Ademas, se deducir cualquier destruccion intencional de herramientas y/o propiedad. Cualquier dano doloso o por negligencia a la vivienda, mobiliario o enseres domesticos tambien ser deducido
Horario de Trabajo: Dos turnos: 7:00AM a 4:00PM y 1:00PM a 9:00PM de Domingo a Sbado. Trabajadores rotaran turnos y das libres. Se garantiza una semana laboral de 40 horas y dos das libres a la semana. Podra ser necesario trabajar tiempo extra, dependiendo de la necesidad de la finca, en cuyo caso se pagara tiempo extra despus de las primeras 40 horas.
Lugar de Trabajo: Carr. 782, Km 7.3, Barrio Ceiba, Cidra PR 00739
Vivienda: Carr. 782, Km 7.3, Barrio Ceiba, Cidra PR 00739
Comidas: La vivienda tiene cocina amplia y totalmente equipada para que los trabajadores puedan cocinar sus comidas. Se proveera transportacin semanal a supermercados y a tiendas de conveniencia para que puedan comprar los alimentos.
Tareas:
•Recogido de cosecha
•Empaque de cosecha
•Siembra de plantas
•Asperjacin de fertilizantes
•Control de Plagas
•Trabajos de limpieza
•Poda
•Enturado de plantas
•Limpieza de reas
oEquipo
oFacilidades
•Carga y descarga de materiales
•Preparacin rea de Siembra

c. Job Offer Information 3

d. Job Offer Information 4

11/30/2025

Page C.2 of C.5
H-300-23114-959116 Full Certification 06/20/2023



OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

E.1 Meal Provision - Housing rules - Spanish Part 2

Normas de visitas, invitados, ruidos y fiestas

•Respeta la intimidad de tus compaeros. No entrar en sus habitaciones sin autorizacin, salvo en caso de necesidad o peligro inminente.
•No se permite quedarse a dormir a visitas por seguridad de los dems, ni en reas comunes.
•Las visitas debern ser en horarios razonables y debern ponerse de acuerdo para compartir la casa por tiempo similar.
•Asegrate de que las personas que invitas a casa son de plena confianza, conocen y respetan las normas de convivencia y el uso de las zonas comunes.
•Cuidado con el tono de voz alto ya que puede molestar a tus compaeros.
•Cuando uses las reas comunes despus de las 10:00pm o por la maana temprano piensa en tus compaeros y respeta el horario de descanso.
•Las fiestas en casa estn prohibidas.
•Est prohibido fumar dentro de la casa, solo en espacios abiertos (terrazas) siempre que no moleste al resto de los compaeros.

Normas Generales

•No est permitido tender en las zonas comunes: (saln-comedor, cocina, baos y pasillos)
•Apaga las luces cuando no las uses. Asegrate de que todas estn apagadas cuando salgas de la vivienda y durante la noche.
•No consumas luz o agua de manera innecesaria.
•No cojas comida u otros objetos personales de tus compaeros, si puntualmente has usado algo, comuncaselo y reponlo cuanto antes.
•No se permite animales.
•En caso de robo o perdida de llaves de casa, por seguridad podemos decidir cambiar la cerradura, siendo tu responsabilidad el gasto ocasionado por el cambio y las copias de las llaves necesarias.

* TODO EQUIPO DE TRABAJO ENTIENDASE COMO TALADROS, DETORNILLADORES, MARTILLOS, COPAS Y CHICHARRAS DE MECANICA, CORTADORAS ENTRE OTRAS… QUE HALLA SIDO ASIGNADO DE A PERSONA O GRUPO DE TRABAJO SERA RESPONSABILIDAD DE CUIDARLAS Y PROTEGERLAS. EQUIPO PERDIDO SIENDO SU RESPONSABILIDAD O LA DEL GRUPO
SERA RESPONSABLE INMEDIATAMENTE DEL COSTO PARA REPONER EL MISMO. DE NO TENER EL DINERO SE LE DESCONTARA DE SU PROXIMA NOMINA DE PAGO. *

* TODO EQUIPO DE TRABAJO ENTIENDASE COMO TALADROS, DETORNILLADORES, MARTILLOS, COPAS Y CHICHARRAS DE MECANICA, CORTADORAS ENTRE OTRAS… QUE HALLA SIDO ASIGNADO DE A PERSONA O GRUPO DE TRABAJO Y QUE DELIBERADAMENTE EL EMPLEADO LO ROMPA SERA RESPONSABILIDAD INMEDIATAMENTE DEL COSTO PARA REPONER
EL MISMO. DE NO TENER EL DINERO SE LE DESCONTARA DE SU PROXIMA NOMINA DE PAGO. *

*CUALQUIER DANO ACASIONADO A LAS FACILIDADES Y O EQUIPOS DENTRO DE LA PROPIEDAD DONDE SE HOSPEDARN SERA RESPONSABILIDAD INMEDIATAMENTE DEL COSTO PARA REPARAR EL MISMO. DE NO TENER EL DINERO SE LE DESCONTARA DE SU PROXIMA NOMINA DE PAGO. *

*CUALQUIER CONDICION MEDICA O DE SALUD QUE PADESCA DEBERA INFROMARLA ANTES DE LA FRIMA DE CONTRATO U ACUERDO. EL EMPLEADO SERA RESPONSABLE DE LOS GASTOS MEDICOS Y MEDICAMENTOS QUE TENGA QUE INCURRIR DUENTE SU ESTADIA LABORAL.

Contactos de Emergencia:

911
Servicio de emergencias Inmediatamente: Polica, Bomberos, Emergencias Mdicas, Agencia Estatal para el Manejo de Emergencias y Administracin de Desastres

(787) 739-2020
Cuartel General de la Polica de Puerto Rico

(787) 739-2121
Bomberos de Puerto Rico

 (787) 739-2323/739-8166/739/8985/739-0250
Agencia Estatal para el manejo de emergencias y desastres, Municipio de Cidra

(787) 343-2550
NEGOCIADO DEL CUERPO DE EMERGENCIAS MDICAS
Ofrecer cuidado mdico pre-hospitalario y transporte de emergencia a una instalacin mdica adecuada

E.1 Meal Provision - Housing rules - Spanish Part 1

Regla de Convivencia en la Vivienda

Para garantizar una correcta convivencia entre personas que, en muchos casos, no se conocen y tienen diferentes formas de convivir se han estipulado las Reglas de Convivencia en la Vivienda que consideramos necesarias para hacer ms fcil la estancia. Todos tienen la obligacin de cumplirlas.
Tareas diarias;
•Limpiar siempre despus de cocinar la parte superior del gabinete, la mesa, horno, o cualquier utensilio que hayas usado.
•No dejar restos de alimentos en el fregadero, recogerlos y tirarlos a la basura.
•Barrer y pasar mapo despus de usar la cocina si has manchado el suelo.
•Sacar la basura cuando la bolsa est llena y poner una bolsa nueva;
•Recoger siempre todos los utensilios que hayas utilizado tras cocinar, lavarlos o guardarlo en el gabinete.
•Dejar el bao recogido, el piso limpio, el lavamanos sin cabellos, sin restos de pasta de dientes u otros productos. Los productos de higiene personal no deben quedar encima del lavamanos o similar, recgelo y gurdalos en el rea asignada o en tu habitacin.
•No olvidar ropa en el bao.
•Pasar mapo si despus de ducharte a mojado el suelo.

Tareas generales;

•Todos deben realizar limpieza de las zonas comunes (se define salas, comedor, baos, balcn, terraza, etc..) todas las semanas para mantener el orden y es responsabilidad de todos y deben ser solidaria.
•La limpieza de cada habitacin es responsabilidad de cada uno, as como la ropa de cama y toallas entregadas.
•Verificar los enseres de cocina por si necesitan limpieza adicional, como ejemplo nevera por dentro, gabinetes, paredes, abanicos, etc..
•Verificar los baos (inodoros, paredes, etc.) barrer y pasar mapo.
•Mantener y cuidar los equipos, propiedad y reas verdes.
•No colgar o pegar cosas en la pared o en los muebles, no se permiten colocar cuadros, fotografas, pegatinas, etc… en las paredes excepto con cinta que no deja residuos (no usar clavos o similar).
•El mobiliario de las zonas comunes pertenece nica y exclusivamente a la casa, no cambiarlo de sitio o utilizar en otras zonas que no sean las comunes.
•Mantengan la casa limpia.
• Barran los pisos diariamente.
• Trapeen los pisos una vez por semana.
•No dejar basura en el patio o alrededores.
• No hagan daos en la propiedad.
• No est permitido realizar fiestas ni eventos y tampoco recibir visitas durante horarios nocturnos.
•No dejar el aire acondicionado encendido durante el da.
• No tapen o quiten los detectores de humo.
• No remuevan los calentadores o extintores de humo.
•No aceptamos mascotas.
•No est permitido fumar dentro del departamento y tampoco en el balcn del mismo.
•No se permite el consumo de alcohol o sustancias ilegales.
•No se permiten pleitos ni armas.

Bao
•Bajar el agua del inodoro despus de cada uso.
•Depositar el papel higinico en el inodoro.
•Cuando ensucien el inodoro, limpien todas las superficies: encima del inodoro, lava manos y baera.
•Sacar la basura del zafacn cuando est lleno. Dormitorio 1. Arreglar su cama 2. No desmotar las camas
•No mover las camas de lugar
•No se pueden quedar visitantes durante la noche
•Mantener sus cosas personales en su espacio 6. No se permite comer ni guardar comida en los cuartos.

e. Job Offer Information 5

f. Job Offer Information 6

11/30/2025
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E.1 Meal Provision - Housing rules - English Part 1

Housing Rules

In order to guarantee a correct coexistence between people who, in many cases, do not know each other and have different ways of living, the Rules of Coexistence in the House have been stipulated, which we consider necessary to make the stay easier. Everyone has an obligation to comply with them.

Daily tasks:
• Always clean the top of the cabinet, table, oven, or any utensil you have used after cooking.
• Do not leave food remains in the sink, pick them up and throw them away.
• Sweep and mop after using the kitchen if you have stained the floor.
• Take out the trash when the bag is full and put in a new bag;
• Always collect all the utensils you have used after cooking, washing them or storing them in the cabinet.
• Leave the bathroom tidy, the floor clean, the sink without hair, without traces of toothpaste or other products. Personal hygiene products should not be left on top of the sink or similar, pick it up and store it in the assigned area or in your room.
• Do not forget clothes in the bathroom.
• Wipe down if the floor is wet after showering.

General tasks:
• Everyone must clean the common areas (defined as living rooms, dining room, bathrooms, balcony, terrace, etc.) every week to maintain order and it is everyone's responsibility and they must be supportive.
• The cleaning of each room is the responsibility of each one, as well as the bedding and towels provided.
• Check the kitchen utensils in case they need additional cleaning, such as the inside of the fridge, cabinets, walls, fans, etc.
• Check the bathrooms (toilets, walls, etc.), sweep and mop.
• Maintain and take care of the equipment, property and green areas.
• Do not hang or paste things on the wall or on the furniture, it is not allowed to place pictures, photographs, stickers, etc… on the walls except with tape that does not leave residue (do not use nails or similar).
• The furniture in the common areas belongs solely and exclusively to the house, do not move it or use it in areas other than the common ones.
• Keep the house clean.
• Sweep floors daily.
• Mop floors once a week.
• Do not leave garbage in the yard or surroundings.
• Do not damage property.
• It is not allowed to hold parties or events and not receive visitors during night hours.
• Do not leave the air conditioning on during the day.
• Do not cover or remove smoke detectors.
• Do not remove heaters or smoke extinguishers.
• We do not accept pets.
• Smoking is not allowed inside the apartment and neither on its balcony.
• The consumption of alcohol or illegal substances is not allowed.
• No fighting or weapons allowed.

Bathroom:
• Flush the toilet after each use.
• Deposit toilet paper in the toilet.
• When you soil the toilet, clean all surfaces: top of the toilet, sink, and bathtub.
• Remove the garbage from the garbage can when it is full. Bedroom 1. Make your bed 2. Do not dismantle the beds
• Do not move the beds from place
• No visitors may stay overnight.
• Keep your personal things in your space 6. Eating or storing food is not allowed in the rooms.

E.1 Meal Provision - Housing rules - English Part 2

Rules for visits, guests, noise and parties:
• Respect the privacy of your classmates. Do not enter their rooms without authorization, except in case of necessity or imminent danger.
• Visitors are not allowed to stay the night for the safety of others, nor in common areas.
• The visits must be at reasonable times and they must agree to share the house for similar time.
• Make sure that the people you invite to the house are fully trustworthy, know and respect the rules of coexistence and the use of common areas.
• Be careful with loud voices as it can annoy your classmates.
• When you use the common areas after 10:00 pm or early in the morning, think about your colleagues and respect the rest time.
• House parties are prohibited.
• It is forbidden to smoke inside the house, only in open spaces (terraces) as long as it does not disturb the rest of the companions.

General Rules:
• It is not allowed to hang in the common areas: (living room, kitchen, bathrooms and corridors)
• Turn off the lights when you're not using them. Make sure they are all turned off when you leave the house and at night.
• Do not consume electricity or water unnecessarily.
• Do not take food or other personal belongings from your classmates, if you have used something promptly, let them know and replace it as soon as possible.
• Animals are not allowed.
• In case of theft or loss of house keys, for security we can decide to change the lock, being your responsibility the expense caused by the change and the copies of the necessary keys.

* ALL WORK EQUIPMENT SUCH AS DRILLS, SCREWDRIVERS, HAMMERS, MECHANICAL CUPS AND LOCKS, CUTTERS, AMONG OTHERS... THAT HAS BEEN ASSIGNED TO A PERSON OR WORK GROUP WILL BE THE RESPONSIBILITY OF CARING FOR AND PROTECTING THEM. LOST EQUIPMENT BEING YOUR RESPONSIBILITY OR THAT OF THE GROUP WILL BE
IMMEDIATELY RESPONSIBLE FOR THE COST TO REPLACE IT. IF YOU DO NOT HAVE THE MONEY, IT WILL BE DISCOUNTED FROM YOUR NEXT PAYROLL. *

* ALL WORK EQUIPMENT SUCH AS DRILLS, SCREWDRIVERS, HAMMERS, MECHANICAL CUPS AND LOCKS, CUTTERS, AMONG OTHERS... THAT HAS BEEN ASSIGNED TO A PERSON OR WORK GROUP AND THAT THE EMPLOYEE DELIBERATELY BREAKS IT WILL BE IMMEDIATELY RESPONSIBLE FOR THE COST TO REPLACE IT. . IF YOU DO NOT HAVE THE MONEY, IT
WILL BE DISCOUNTED FROM YOUR NEXT PAYROLL. *

*ANY DAMAGE CAUSED TO THE FACILITIES AND/OR EQUIPMENT WITHIN THE PROPERTY WHERE YOU WILL BE STAYING WILL BE IMMEDIATELY RESPONSIBLE FOR THE COST TO REPAIR THE SAME. IF YOU DO NOT HAVE THE MONEY, IT WILL BE DISCOUNTED FROM YOUR NEXT PAYROLL. *

* ANY MEDICAL OR HEALTH CONDITION THAT YOU HAVE MUST BE REPORTED BEFORE THE SIGNING OF THE CONTRACT OR AGREEMENT. THE EMPLOYEE WILL BE RESPONSIBLE FOR THE MEDICAL AND MEDICATION EXPENSES THAT HAVE TO BE INCURRED DURING THEIR WORK STAY.

Emergency Contacts:

911
Emergency service Immediately: Police, Fire, Medical Emergencies, State Agency for Emergency Management and Disaster Administration

(787) 739-2020
Puerto Rico Police Depatment

(787) 739-2121
Puerto Rico Fire Department

(787) 739-2323/739-8166/739/8985/739-0250
State Agency for Emergency and Disaster Management, Municipality of Cidra

(787) 343-2550
MEDICAL EMERGENCY CORPS BUREAU
Offer pre-hospital medical care and emergency transportation to an appropriate medical facility to everyone who requires it, efficiently, quickly and safely to preserve health.
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OMB Approval: 1205-0466 
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.1 Daily Transport Terms

Employer will provide transportation free of charge to workers from the housing to grocery and convenience stores in a 2016 Dual
Cabin Toyota Tacoma Pick Up Truck with capacity for 5 passengers (including driver) and owned by Mr. Edwin Melendez, President
of Primavera Hydroponics, Inc. Free transportation will be provided weekly for grocery shopping. In addition, a second Toyota Tacoma
Dual Cabin Truck, with capacity for five passengers including driver will be used to transport the workers. This vehicle is owned by Mr.
Higinia Calderon Rivera, a partner of Primavera Hydroponics, Inc. In total two Toyota Tacoma Dual Cabin trucks wit a total capacity
for 10 passengers and owned by officers of Primavera Hydroponics, Inc. will be used for the daily transportation of workers.
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	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
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	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
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	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
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	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).
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